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IMMEDIATELY 
MISSOULA--
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state + cs 
The committee selected to find a sucessor to University of Montana President Robert T. 
Pantzer has accumulated the criteria for selection of the new president. 
The criteria has been gathered by the committee members since their first meeting in 
November when it was decided the new president will be chosen at the Board of Regents 
meeting April 2. 
Pantzer announced his intention to resign last September effective July 1. 
The committe considers the following essential for the new president. He or she must: 
Be a person of vision and imagination who respects the traditions of higher education, 
especially shared governance, academic freedom and tenure. 
Demonstrate promise as an able and vigorous administrator. 
Have demonstrated both the willingness and ability to formulate and establish 
University priorities and, on that basis, make difficult resource allocation decisions. 
Have the necessary personality attributes to function well in the political and socio-
economic milieu of Montana and be able to make the University intelligible to alumni, 
legislators and the public. 
Understand and appreciate education and research, the basic functions of an university. 
Background we would consider as an indication of understanding and appreciation of education 
would include teaching experience at a four-year college or university or intense involve-
ment with teaching and teaching personnel and the development of educational programs. 
Background we would consider as an indication of understanding and appreciation of research 
or creative work or close involvement with evaluating and successfully promoting 
professional research. more 
~fW PRESIDEMT--2 . 
11Undcrstand the problems of students in general--their 1 iving circumstances, their 
financial problems and their need for good academic counseling--and the special problems 
of particular groups of students--minority students, handicapped students and veterans. 
"Recognize the special character of a complex, multipurpose university and 
appreciate the role of public service.•• 
The committee considers the following qualities highly desirable for the new 
president: 
"Possession of ';:he terminal degree in his or her field. 
11 Knowledge and training in business or financial matters related to institutional 
growth and development. 
110penness to comment or recommendations from the various groups which comprise the 
UnivP-rsity community--students, faculty and staff. 
11Appreciation of the complexities of a multi-unit state university system. 
11 Understanding of higher education as a national system with relatively good 
connections among foundations, research organizations, college and university associations 
and ac::~demic leaders or the abi 1 ity to establish such connections. 11 
Nembers of the committee are Ted James, chairman of the Board of Regents; Mary Pace 
commissioner 
and Lewy Evans Jr., regents; Lawrence Pettit, of higher education; Joe 
Thiebes, alumni representative; John Stewart, dean of the UM graduate school and 
administration representative; Betty Blankenship, non-academic personnel representative; 
Maureen Ullrich and Tom Huff, faculty representatives, and Randy Gray and Carey Yunker, 
Ut\ stL•dents. 
The deadline for applications is Feb. 1 and screening wil 1 be completed by March l. 
All inquiries are being channeled through Pettit 1 s office, where they are answered with a 
job description, a description of the University and a request for more information about 
the candirlate, including ethnic background. 
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I NE\~ PRESIDEtlT--3. 
Huff and Ullrich are working with the University's Equal Employment Opportunity 
Officer Kathleen Holden to ensure that the selection process meets guidelines established 
by the Department of Health, Education and Welfare. 
An advertisement for the position which pays $33,000 a year plus housing and a car, 
has been published in the Chronicle of Higher Education. Letters have been sent to a 
number of academic organizations seeking recommendations for candidates. 
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